
CRSE 2 COMPETENCY: IDENTIFIES, DEEPENS UNDERSTANDING OF AND TAKES STEPS TO ADDRESS BIAS IN THE SYSTEM 

Indicator E  
  
Culturally Relevant and Sustaining Educators recognize schools' institutional biases and their relationship to these. They understand the tendency for 
procedures, practices, and norms to operate in ways that result in certain social groups being advantaged and favored and others being disadvantaged and 
devalued.    

 

Entering   Emerging   Developing   Expanding  
 
Believes everyone can achieve 
success with hard work 
  
Views students' performance 
on assignments and 
assessments and participation 
in enrichment activities as 
reflection of their willingness 
to take advantage of the 
opportunities presented to 
them 
  
Example: A high 
school teacher accepts that 
only white male students 
apply to the STEM program 
because they believe other 
students are just not 
interested or ready to 
participate  

 
Believes that some people can 
work hard and still not succeed   
  
Recognizes that individuals do not 
all have access to the 
same opportunities, but believes 
this is due to their individual lack of 
knowledge or ability  
  
Example: A high school teacher 
learns that students of color, girls, 
and English learners are 
underrepresented in STEM 
programs may be caused by 
recruiting practices. They reach out 
to a few 'top' BIPOC learners to join 
the program.  

 
Reflects on their roles, their environment, 
their attitudes, and their school climate that 
perpetuate institutional biases  
  
Engages in solution-based conversations with 
others about how to mitigate bias and 
equitably reward learners for their hard work 
  
Example: A high school teacher examines and 
adapts the design of the recruitment materials 
to represent greater diversity in the images, 
provide a wider range of advantages and 
outcomes of the program to be more 
appealing to different (non-white, non-male) 
students. And, they use different recruitment 
platforms that are accessible to different 
students.  

 
Recognizes schools’ institutional biases 
and their relationship to these   
  
Understands the tendency for procedures, 
practices, and norms to operate in ways 
that result in certain social groups being 
advantaged and favored and others being 
disadvantaged and devalued and asks 
questions that identify their roles, their 
environment, their attitudes, and their 
school and classroom climates that 
perpetuate bias in the system 
  
Works with other teachers and 
administrators to establish protocols at 
the classroom, programmatic, or even 
school level to address procedures, 
practices, and norms that operate in ways 
that result in certain social groups being 
advantaged and favored and others being 
disadvantaged and devalued 
  
Example: A high school teacher initiates 
conversations with BIPOC STEM 
professionals and students at the school to 
understand the needs, interests, and 
potential barriers that if addressed could 
diversify the student body in the 
program.   
 

 

 



 

CRSE 6 COMPETENCY: COLLABORATES WITH FAMILIES AND COMMUNITIES THROUGH AUTHENTIC ENGAGEMENT PRACTICES  

Indicator A  
  
Culturally Relevant and Sustaining Educators believe that every family, regardless of race, skin color, ethnicity, gender identity, age, nationality, language, class, 
income, ability, level of education, sexual orientation, religion, and zip code, wants the best for their children. They believe that all families can support their 
child's education and make significant contributions to their learning. Therefore, they provide families with the tools needed to support their child's education at 
home, school, and in the community.   
 

Entering   Emerging   Developing   Expanding   

 
Believes that families who want the 
best for their children will attend 
back to school night, respond to 
emails, and attend parent teacher 
conferences.   
  
Sends outreach in English only and 
use one mode of communication.   

 
Believes that limited time, energy, 
or resources have led to families 
necessarily opting out of being 
involved in their child's education.   
  
To not pressure parents or, to 
relieve burden, do not communicate 
directly with families, but sends 
information home via students. May 
encourage families to engage in 
homework help.  

 
Believes families care deeply about 
their children and are interested in 
participating in their child's 
education.  
  
Offers suggestions on how they could 
still be engaged in the traditional 
school activities by making changes in 
their behaviors or expectations 
(i.e., using a translator to understand 
the English only communications 
they send out, getting a babysitter for 
younger children, or using the district 
website to understand the school 
system). May position themselves as 
someone families can "reach out to".  

 
Believes all families want what's best for 
their children and have the capacity and 
desire to support their child's education 
and can make important contributions to 
their learning.  
  
Develops engagement strategies that 
reflect their understanding of the unique 
barriers faced by members of the school 
community, including immigrants, BIPOC 
families, low-income families, and those 
with disabilities.  

 

 


